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Aren't you glad they look well-fed?
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There's a tradition among relief
agencies that pictures of starving kids
touch more hearts and open more
purses. As a matter of fact our files
are bulging with such pictures. But
for a change isn't it good to see the
results of your generosity?
These three tots are orphaned
citizens of Korea. Thanks to warmhearted Americans, they're no longer
hungry or cold. What made each one
stand up so straight and ·proud-a
pair of shoes from CARE. Maybe
your do}lars bought them.
Emergency clothing is only a
small part of our work. The most
blessed sight in thousands of villages
an~ refugee camps is still the famous
CARE food package. Yes, two-thirds
of the world's people still go to sleep
hungry, despite all the efforts of local

governments, the U. N., and other
agencies.
But something new and hopeful is
under way, something we believe you
will endorse wholeheartedly:

Wherever possible, CARE starts
self-support programs. To boost food
production, CARE supplies simple
farm tools of steel to replace the
ancient forked stick which barely
scratches the soil. Carpenters' tools,
fishing gear, masonry tools, sewing
machines-tools which enable men
and women to earn their own livelihood-transform your CARE dollars
into the greatest gift one human being
can bestow on another: the gift of
dignity, born of self-reiiance.
Food for empty stomachs, medicine for the sick, school kits, tools
for training towards self-support -

that's what your dollars buy through
CARE. The need was never greater,
the rewards never richer. Will. you
help plough the fertile earth-put
tools into hands hungry for work,
bread, and dignity?
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HELP US KEEP THE
THINGS WORTH KEEPING
It's good to be a boy, exploring the wide world, soaking
up wonderful new sounds and
sights everywhere you go.
And if the world's a peaceful
place, it's good to grow up,
too, and become a man.
But will the world stay
peaceful? That depends on
whether we can keep the
peace. Peace costs money.
Money for strength to keep
the peace. Money for science
and education to help ·make
peace lasting. And money
saved by individuals to help
keep our economy strong.
Your Savings Bonds as a
direct investment in your
country, niake you a Partner
in strengthening America's
Peace Power.
The Bonds you buy will
earn good interest for you.
But the most important thing
they
is peace.
Think it over. Are you buying as many as you might?
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PROFESSIONAL RESPO:NSI Bl LITI ES
i, 1 my first "President's Message" , January-February issue
Attracting Better Prospects for Teaching
of Texas Standard, attention was directed to new aspects
Future Teachers of America Clubs, Student National Eduin Teacher Education and Professional Standards.. Responsication Association chapters, and Career Day Programs · are
bilities of the profes- some organizational structures which provide opportunity
s.ion will be the frame for recruitment of prospective teachers. Based upon scores
of reference in this on the National Teachers Examinations, our most able
message. My concern students have not entered teacher education programs. It
will center upon speci- seems worthy of note, too, that many technical and specialfic responsibilities that ized fields are virtually closed to minority racial groups in
must be assumed by certain sections of this country. Because racial restrictions
both teachers and or- limit occupational choices, we can presume that many of
ganizations of teachers our teacher education students are not in the field of their
in order that teaching first choice ; teaching was not chosen. Circumstances pushed
may become recognized the st~dents into teaching.
and accepted as a proThe Teachers Stat·e Association of Texas, in the main,
fession.
neglects FTA-SNEA promotional activities. In the smallE n f o r c e m e n t of. er high schools, we have no chapters that are active. Of the
· standards has been pro- FTA chapters in our larger high schools, membersips are
posed as a responsibil- comparatively low when we consider the per cent of high
ity of the teaching pro- school graduates who eventually become professional teachfession by the Com.mis- ers. We have not given all of the help that chapters and
sion on Teacher Educa- sponsors of FT A-SNEA needed in their efforts to promote
tion and Professional the organizations.
Standards. As reported
Salaries of teachers have increased to the point - that we
in my first message,
no longer need apologize in urging the most talented stu. a profession as a whole has the responsibility for the dents to enter teaching. And, even more important, we
. . . development and enforcement of standards in the con- enhance our own professional status when we are able to
tinuous s·e lection, preparation, and performance of its mem- say: Teachers are the most talented of all learned profesbers" .
·
sions. Conversely, while there are many teachers of quesWhen we consider enforcement of standards which con- tionable ability and dubious character, we can not expect
trol behavior of group members, several practical problems that the public will bestow upon teachers the same affluent
demand attention. Selection, preparation, and performance prestige as it does upon scientists and the learned profesof teachers are related to several complex problems ; indi- sions. Because the larger per cent of our students are going
vid ual and group behavior are influenced by many variable into the field of teaching, it seems wise that we use our refac tors.
sources in an effort to insure that the most talented will
Among the practical problems related to enforcement enter the field.
of standards for the teaching profession, state associations
Elimination of the Least Worthy
of teachers can find clues to their responsibilities by analyz- .
There are no statutes which empower the Association
ing some fundamental questions . For exa.mple: What are
to discipline its members. Hence, whatever contributions
~he specific responsibilities r-elated to endeavors intended
the Association is to make toward elimination of the un!n insure that:
worthy teacher must be indirect. For example, in working
1. Selective criteria will attract the best prospects for
for higher certification standards ; improvement of teacher
successful teaching?
education programs ; and institution of fair employment
2. Programs of instruction and laboratory experiences
practices; the Association will contribute to elimination of
in teacher education institutions will -eliminate the
the least worthy.
least worthy and provide the highest possible level
Teacher education programs will be elevated in proporof preparation for real teaching situations?
tion as state associations of teachers and other agencies are
3. Evaluation procedures and appraisal techniques will
able to establish higher an<l higher certification standards.
include adequate safeguards against subjective and
As the standards are raised higher and higher, eventually,
biased ratings?
the least worthy will be eliminated because they will not be
Though final answers cannot be given for any of the
capable of mastering the scientific knowledge which, in1uestions posed, like other professional organizations, the
creasingly, will be found in professional courses in educareachers State Association of Texas can provide services
tion.
~·hich contribute to advancement of standards for the teachIt appears that circumstances of the time dictate that the
ng profession: Some specific suggestions are given in the
;ubsequent discussion.
(Continued on Page 9)
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Foreign Languages Go Electronic
By R. L. WHITBY*

ln September 1961, Anderson High
School of Austin joined the growing
ranks of schools switching from the
"read and translate" method of foreign
language instruction to the new audiolingual method which is aimed toward
enabling students to understand, speak,
read and write the foreign language
with. n~t~ve speed. lntonation, pronunciation, accent and fluency of
speech should be that of an educated
native speaker in normal conversation.
To aim in reaching this objective, Anderson High School, as well as five
other high schools in Austin, now has
complete language laboratories.
What ·is complete language laboratory and what does it do? According
to Edward Stack in his book, THE
LANGUAGE AND MODERN LANGUAGE TEACHING:
"The language laboratory is a special classroom for teaching languages.
It is equipped with individual private
or semi-private stalls or booths. The
booths are connected into a network
of audio wiring, the nerve center of
which is the monitoring console." 1
From the monitoring console the
teacher may broadcast a single program
to all of the booths at once or several
programs to different combinations of
booths by means of tape decks or turntables. The teacher may listen in and
converse with any student without interrupting the others. He may listen
to any student's performance without
the student's being aware of it. He
c_an, if he wishes, record portions of
each student's recitation for future
reference.
The complete laboratory h as also
been called " passive-active" - passive
because the student may by the use of
earphones simply listen to the teacher
or a native speaker talk or read. The
active feature comes into being when
the student listens, repeats and may
even record his voice on a different
*
4

Th e author is a teachet· of foreign lan guages
at the Anderson High School, Austin.

track during a time-lag left on the
master tape for this purpose. Afterwards the student can replay the tape
and hear both his voice and the master's and make comparisons between
the two.
The teacher may, by means of blank
tapes at student positions, give each
student a duplicate of a program which
he can then work at his ·own speed.
This is the library feature of the complete laboratory which also enables students who have been absent or have
fallen behind for any reason do makeup work.
With the laboratory each student can
have 20 to 25 minutes of contact with
the target language during each class
period (25 minutes being -about the
maximum time recommended for a
laboratory drill).
Formerly in classes of thirty students, during a fifty-five minute period,

Above picture shows Anderson
new Audio-lingual Method. ·

if each student got a chance to rec ·~e,
he recited for less than two minu;es
and for the remainder of the peri• d
sat bored, listening to others whose
abilities in the language might have
ranged from .very good to very poor.
By means of tapes and re~ords the laboratory brings native pronunciation
and intonation to each student.
The laboratory is not a cure-all
it is merely a very valuable aid. All
materials must be presented in the regular classroom before being drilled in
the laboratory. After drill, it is often
necessary to review, analyze, and then
re-drill. The laboratory is unable to
answer questions, but it can supply
the tireless voice and the native accent
that the teacher sometimes cannot.
1 Edward M. Stack
The Language Laboratory
and Modern Language Teaching.
New York:
Oxford University Press, 1960.

High School, Austin, students in the language laboratory, e
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The following suggestions are by
no means definitive. They serve merely to focus attention on some of the
important considerations in helping the
acad emically talented in English. The
resourceful teacher will explore further,
adapt, experiment, and strive "to provide an education adapted to the years,
the capacity, and the condition of
everyone, and directed to their freedom and happiness."
STUDENT CHARACTERISTICS
1. Wide range of intellectual
interests
Implications for the English Teacher
Provide guidance for much independent reading - literature, science, history, art, professions, etc. Use book
lists such as the New American Library's Good Reading, NCTE's Books
for You, Appleton-Century-Croft's Reader's Guide to Prose Fiction.
Challenge full use of abilities and
interests and provide opportunities for
relating and using them in English act1V1tles.
Although the academically
talented are already superior in reading
speed and comprehension, provide materials and further opportunities for increasing reading speed. The academically talented will naturally cover more
material; direct effort to qualitative
rather than mere quantitative achievement.
2. Power of self-motivation
Pro vi d e long-range assignments,
broad units with freedom to work out
topics of study, objectives, methods,
media for reporting, etc. Encourage
initiative. Provide more time for coni" erences, reading, study; less time for
·ecitation.
3. Larger vocabulary
Encourage individual and group ac~ivities in word study. Build awareess of word-perception skills-context
::lues, structural analysis, phonetic analysis, etc. Develop wider understand. ng and uses of the dictionary.
• Mr. Farmer is a past president of the National
Council of Teachers of English, textbook author.
a nd consultant in the teaching of English.
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Widen understanding and use of root are the fallacies in Brutus's reasoning
words, prefixes, and suffixes borrowed about joining the conspirators?" rather
from Greek and Latin.
than "When did Brutus join the conExperiment with making original spirators?'')
words from these sources. Explore
Distinguish between statements of fact
vagaries in word meanings (semantics). and statements of opinion.
Make use of interesting books on the
Provide opportunities for reading about
study of words: McKnight's English and studying controversial issues, analyzWords and Their Background, Ernst's ing both sides, and for discussing the
Words: English Roots and How They issues in oral and written composition.
Grew, Laird's The Miracle of Language,
Study and experiment with techniques
etc.
of argument and persuasion.
While exploring the wonder and
6. Ability to organize
power of words, ·develop an awareness
Develop the concepts of unity, coherand an appreciation for simplicity in oral ence, and emphasis within the sentence
and written discourse.
and within the composition as a whole.
Make frequent use of outlining and
4. Ability to understand
precis writing. Occasionally require simabstr.:ict ideas
Provide opportunities for enlarging ple outlines with written and oral expoand clarifying grammar concepts-their . sition.
Provide many opportunities for group
origins and their applications ; abstract
terms in literature-figurative language, as well as individual projects demanding
symbol, imagery, romanticism, realism, a high level intellectual activity. Stimunaturalism, etc. Expression with these late growth in leadership along with respect for individuality.
ideas and devices in student writing.
7. Sense of humor
5. Ability to reason - seeing
Survey and study the types of liter- .
logical relationships, drawing
ary humor. Provide wide reading of litercorrect inf,erences, and making
valid generalizations
ary humor and develop appreciation for
Organize re_ading and study of litera- the more subtle forms. Analyze the nature around themes, using historical back- ture of humor and the devices used by
ground only when it is needed for under- writers to achieve humor.
standing and illuminating ideas. Of
Experiment with writing literary hucourse an historical period may be a mor: parodies, limericks, light verse,
theme center: "Shakespeare's England,' ' satire, etc.
"The Romantic Revolt," etc.
8.. Capacity for aesthetic
Provide opportunities for occasional
appreciation
intensive analysis of literature-relating
Explore further relationships between
structure, character, setting, theme, mood, literature and the other arts: e.g., Faltone, etc.
staff in Henry IV, Parts I and II, The
Provide some opportunities for study- Merry Wives of Windsor, Verdi's opera
ing inter-relationships between literature, Falstaff, Elgar's "Falstaff: A Symphonic
philosophy, art, history, geography, soci- Study," Hal's "The Laughing Cavalier, "
ology, etc., e.g., Capek's R. U. R., Conk- and Mark's " Falstaff's Recruits," etc.
Provide opportunities for enjoying and
lin's Science-Fiction Thinking 1vf.a.chines,
Weiner's The Httman Use of H ttman Be• deepening appreciation of other arts.
Draw widely on community resources.
iugs, Whitehead's Science and the ModIncrease awareness of our cultural heriern World .
Ask thought questions-questions in- tage-its origin and value for broadenvolving reasoning.
·
ing human understanding.
Increase awareness of artistic relationAsk fact questions only when necessary to clarify understanding. ("What
(Continued on Page 20)
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Predictive Efficiency of Freshmen Entrance Tests
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W. LEVI CASH,
In the fall of 1958 the freshman
class at Prairie View A & M College
was administered a Placement Tests
Battery (PTB) composed of the fol lowing instruments:
The American
Council on Education Psychological
Examination (ACE); The Diagnostic
Arithmetic Test (DAT); The Cooperative English Test. Mechanics of Expression.
Form Z.
Higher Level
(CET); The Diagnostic Reading Test
(DRT). The obtained data were then
used to place students in the regular
Freshmen _English course and students
majoring in Engineering and Natural
Science in the regular Freshmen Mathematics course and, Counselling and
Guidance. Further students who earned
scores on the ACE at or above the
50th percentile (National Norms)
were categorized as Potential High
Achievers · (FHA). These students also earned high scores on the other tests
in the battery.
These students were expected to
qualify for the College Honor Roll,
since students who earn high scores
on entrance tests since there is usually
a high positive correlation between
performance on entrance tests and academic achievement. Yet many students who qualified for the honor roll
earned low scores on the placement
battery.
The purpose of this study was to
determine the efficiency of the PTB in
identifying students who should qualify for the College Honor Roll at the
end of the first semester.
The subjects were twenty-eight PHA
freshmen and forty-four freshmen students who qualified for the College
Honor Roll (CHR) for the first semester of the 1958-59 academic year. Of
the PHAs only ten or 35% of the
group qualified for the honor roll for
the period covered by the study.
Two specific hypotheses were tested :

The author is a Visiting Professor
of P sychology and member of the
Counselor Education Staff, University of North Dakota, and former
Professor of Psychology & Director
of the Counselor Center at Prairie
View A & M College.
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Hypothesis I
There is no significant relation
among the following variables for
Potential High Achievers, viz.,
scores earned on the ACE, DAT,
DRT, CET, and Grade-Point-Ratios.
Hypothesis II
Potential High Achievers and College Honor Roll Students do not
differ significantly in their performance on the following variables, viz., Grade-Point-Ratios,
ACE, DAT, DRT, and CET.
In making the analysis the following
statistical procedures were used: ( 1)
the Fisher t-Test for mean differences;
(2) The Pearson Product-Moment Correlation. The obtained statistics were
tested for significance at the I-percent
and 5-percent levels of confidence.
Table 1 shows the relationship between grade-point-ratios 1 and performance on the Placement Test Battery for
FHA and CHR students. All of the
correlation coefficients for the CHR
students were significant at the I-percent level of confidence. None of the
coefficients for the PHAs were significant at either the I-percent or the
5-percent level ·o f confidence. Further,
it should be noted that the associations
for the CHRs were markedly substantial, except for the relationships between ACE Score and GPR and, the
L-score of the ACE and GPR.
The coefficients of correlation between performance on the ACE QScore and the three remaining tests of
the Placement Tests Battery for the
CHRs and PHAs are presented in Ta-

ble 2. All of the coefficients for tire
CHRs were significant at the 1-perce 1t
level of confidence and only one coefficient, namely, the association betwecn
the ACE Q-Score and the Diagnost:c
Reading Test, was significant at tLe
5-percent level of confidence for tl.e
PHAs.
The relationship between scor,~s
earned on the DRT and the CET
and, the ACE L-score are given in
Table 3.
The coefficients for the
CHRs were substantial and significant
at the I-percent level of confidence,
while the r of .52 was significant at
the I-percent level of confidence for
the PHAs.
The association between T o t a I
Score performance on the ACE and
performance on the other PTB is
shown in Table 4. Only the r of .38
was significant at the 5-percent ievel
of confidence for the PHAs. This relationship was not very strong. All
of the other r's were very low. However, all of the coefficients of correlation for the CHRs were significant at
the 5-percent level of confidence.
A review of the data presented in
Table 1, 2, 3, and 4 suggest that Hypothesis I may be rejected with reference to three of the relationships,
namely, between that of (1) DRT and
ACE Q-Scores, (2) DRT and CET,
and (3) ACE T-~cores and DRT.
When the mean performance of the
CHRs and PHAs was compared, it
was found that the two groups differed
significantly on four of the variables
viz., the ACE T-scores and the CET
(Table 5). While the two groups differed significantly on the aforemen-

TABLE I
THE RELATIONSHIP BETWEEN GRADE-POINT-RATIOS AND
PERFORMANCE ON THE PLACEMENT TESTS BATTERY
Variables
CHR
PHA
N = 44
N = 28
ACE and GPR
.01
.39*
Q-Score and GPR
.71 *
.18
L-Score and GPR
.57*
.02
DAT and GPR
.65*
.2 2
DRT and GPR
.89*
.03
CET and GPR
.81 *
.28
*Significant at the I-percent level of confidence.
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ti :ied tests, no appreciable difference
Jrred between the two groups on the
Ji J hmetic and Reading tests. It is
ir portant to note that the two groups
d·J not differ significantly in their aca ·r:mic achievement.
ccording to the data in Table 5,
h. pothesis II may be rejected for
tk ee of the variables, viz., performar,ce on the DAT, DRT, and GPR.
With regard to the other variables the
Hypothesis II is tenable.
The standard deviations for the
G -IRs and PHAs on the variables in
the study are given in Table 6, along
with those for the entire Freshmen
class (N =673). Unfortunately, the
standard deviation for GPR for the
Freshmen class were not available. For
the most part, however, the standard
deviation for the CHRs and the Freshmen class were relatively similar with
the exception of those for the Cooperative English Test. Here the PHA
S. D. of 26.3 exceeded that of the
CHRs _and Freshmen class and, showed
that was a greater variability among
CHR and PHA students than the
Freshmen class.
A comparison of mean scores for
CHRs, PHAs, and the Freshmen class
on the variables of the study is presented in Table 7. The mean GPR for
the Freshmen group was not available.
Here again the performance of the
CHRs and the Freshmen group was
si milar, while the mean difference between the PHAs and the Freshmen
class for all tests was greater than that
between the PHAs and the CHRs. The
significance of the mean difference between the PHAs and Freshmen group
was not computed, but it is reasonable
to assume that if such had been done,
such differences, in all probability,
would have been significant at the Ipercent or the 5-percent level of confidence.
Findings:
1. The Potential High Achievers and
the College Honor Roll Students cliff ered significantly on all of the tests
•)f the Placement Tests Battery except
the Diagnostic Arithmetic Test and the
Cooperative English Test and, Gradeoint-Ratios.
2. A significant relationship was
fo und between the following tests of
placement battery for the Potential
High Achievers, name! y, CET and
ACE Q-Score and DRT ; the ACE TScore and DRT.
3. A significant relationship was
0

(Continued on Page 17)
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TABLE 3
THE RELATIONSHIP BETWEEN SCORES EARNED ON THE DRT,
THE CET AND THE ACE L-SCORE
Variables
CHR
PHA
N=44
N=28
.52**
.81**
DRT and CET
.1 9
.56**
CET and ACE L-Score
**Significant at the I-percent level of confidence.
TABLE 2
CORRELATIONS BETWEEN THE ACE Q SCORE AND THE
REMAINING THREE PLACEMENT TESTS BATTERY
Variables
CHR
PHA
N = 44
N
28
.65**
.13
DAT and ACE Q-Score
DRT and ACE Q-Score
.45**
.38*
.63**
.18
CET and ACE Q-Score
*Significant at the 5-percent level of confidence.
**Significant at the I-percent level of confidence.

=

TABLE 4
THE RELATIONSHIP BETWEEN ACE T-SCORES AND PERFORMANCE
ON THE REMAINING PLACEMENT TESTS BATTERY
Variables
CHR
PHA
N=44
N=28
ACE .T-Score and DAT
.42*
.02
ACE T-Score and CET
.37*
.18
ACE T-Score and DRT
.52*
.38*
*Significant at the 5-percent level of confidence.
TABLE 5
MEAN PERFORMANCE FOR CHRs AND PHAs
Variables
Mean
Means
·pi-fA
c;I-IR
Differences
ACE T-Score
61.2
44.8
106
ACE L-Score
26.7
65.0
38.3
22.8
41.2
ACE Q-Score
18.4
86.6
CET
32.9
53.7
DAT
52.1
12.3
39.8
DRT
45.3
63.1
17.8
GPR
3.2
2.5
.7
*Significant at the 5-percent level of confidence.
**Significant at the I-percent level of confidence.

Variables
ACE T-Score
ACE L-Score
ACE Q-Score
CET
DAT
DRT
GPR

Variables
ACE T-Score
ACE L-Score
ACE Q-Score
CET
DAT
DRT
GPR

CHR
N=44
61.2
38.34
22.8
32.9
39.8
45.3
3.2

TABLE 6
STANDARD DEVIATIONS
CHR
PHA
N = 44
N = 28
36.3
7.36
23.3
7.02
14.4
8.5
17.6
26.3
22.5
6.8
22.9
9.
.24
.83

t-Values
2.12*
2.03*
2.23*
3.46**
1.04
1.3
.09

FRESHMEN
N = 673
21.73
13.55
10.47
7.48
13.17
13.43

TABLE 7
MEAN SCORES
Mean
PHA
l\{ean Freshmen
Diff.
Diff.
N=28
N=673
44.8
10.6
44.30
52.70
26.7
65.0
32.35
32.65
18.4
41.2
21.1 4
20.06
86.6
53.7
41.90
34.70
12.3
52.1
15.21
36.89
17.8
63.1 4
22.06
41.08
.7
2.5

Mean
Diff.
3.50
4.69
2.74
3.80
2.91
4. 22

CHR
N 44
61.2
38.34
22.8
32.9
39.8
45.3
7

STIMULATION OlF PARTICIPATION
IN SCHOOL PO'LICY FORMULATIOl\l
By HOBART L. GAINES*

Many surveys have shown that procedures of administrati on influence responses of staff personnel to school
policy. It is the opinion of this writer that the approach and procedure of
administration will largely determine
the action of staff personnel, as well as
the student body.
There are basically two types of administrative organizations present in
schools today, namely: (I) the LineStaff Organizati on, and (2) the Con. ference and Consent Organization. It
seems important to point out that the
mere type of organization does not account, altogether, for actions of individuals within an institution or organization ; but, rather the philosophy
and the principles which direct administrative practices make the real difference in individual participation. The
Line-Staff Organization, which is the
older of the two, is based on the authoritarian philosophy, or the principles of obedience to authority. In contrast the Conference and Consent Organization is centered upon the democratic philosophy, or the principle that
the majority rules and its real strength
lies in the rights of the individual.

ferences of opinions. Failure of authoritarian administration to tolerate
differences of opinion limits progress
to individual imagination of the administrator. Hence, the organization
must, necessarily, be limited to the
ideas and viewpoints of a single individual, the administrator.
Some of the Forces that Stimulate Participation in Institutions and
Organizations
Mutual Respect. If mutual respect
exists among participants in an organization irrespective to difficulties encountered, the organization will profit
from widespread and enthusiastic participation. There may be times in the
group when the more aggressive individual may tend to dominate and restrain those inclined to be timid or less
aggressive.
The timidity, however,
may be overcome if the leadership insists upon MUTUAL RESPECT. An
atmosphere which encourages challenge and differences of opinions can
be expected to stimulate participation.

In the authoritarian situation, where
emphasis is on obedience rather than
individual rights, we may assume that
the individual would be restrained, reserved, and afraid to participate in any
act1v1ty, even though the activity is
directed to general welfare of the
group.
When the organization is
democ ratic, individual liberty is recognized; the organization seeks to bring
out the best that is in each individual.

DIVERSITY OF TASK. Problems
of group functioning are seldom simple. This propostion recognizes diversity of tasks that are always associated with group activity. The democratic administrator accepts diversity in
tasks just as he does individual differences in personality traits. He assigns
tasks, therefore, according to nature
of the. job and individual aptitudes.
The authoritarian administrator does
not recognize diversity of tasks nor individual differences. He assigns tasks
according to his own judgment.

One should keep in mind that individual differences is a human characteristic and that these differences will
be present in both authoritarian and
democratic administration. The real
differ·e nce is that the democratic type
will progress as a result of collective
judgment - sharing of ideas and dif-

SELF-RESPECT. . To give full satisfaction, a job must allow people to
maintain their feeling of self-respect.
Self-respect demands that neither the
tasks that is performed _nor the procedures in delegating the assignment,
should be such that the individual cannot maintain his personal dignity. In
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other words, the administrator shoul d
avoid making staff members feel "little".

BELIEF IN INDIVIDUAL SUCCESS. If individuals are to develop a
real belief in group success through
individual participation, they need an
opportunity to share experiences and
a chance to evaluate results. Only
through ·e xperience will the individual
develop skills in group actions and
concepts of group achievements. If, in
group experiences, the individual has
learned to say "we" instead of "I"
and has directed his thinking toward
group achievements instead of personal
goals, effective group action will become a reality.
SOME FORCES THAT RESTRAIN
PARTICIPATION
LACK OF FAITH. An individual
may lose faith in either the group or
leader. The loss of faith may be the
result of inconsistency in directing
policy. For example, if the group has
formulated policy, then, later find that
the administrator has substituted his
personal policy for that made by the
group, then it seems sound to assume
that the individual w.ill lose faith in
the group process.
FEELING OF INSECURITY. Insecurity restrains participation. It is
not to be expected that individuals will
feel free to participate in policy making decisions if, in the decisions, his
personal security is jeojardized. The
leader may encourage self-confidence
and stimulate feelings of security by
practicing the policy of telling individuals that their ideas are good and that
the group will benefit when they share
their ideas in group decisions.
* Hobart L. Gaines is the vice-prin-

cipal of the L. C. Anderson High
School, Austin, Texas.
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,· ·:EAD-AND WATCH YOUR WORLD GROW," IS 1962
1"IEME OF NATIONAL LIBRARY WEEK, APRIL 8-14
_ ational Library Week, to be ob' ved April 8-14, is a program to help
b ,dd a reading nation and to spur the
u ,:: and improvement of libraries of
ai ' kinds.

wick are among those who will contribute to a special recording that will
be available for broadcasters and
many of the largest mass circulation
magazines are preparing articles on a
variety of NL W themes.

The 1962 observance, which has as
its theme "Read - And Watch Your
Wo rld Grow," has been designed to
close what President Kennedy says is
"an important gap in the availability
of books and libraries to our citizens."

Special emphasis will be given this
year to recruitment for the library profession , continued expansion of school
library programs, and the need for increased support for academic libraries.

This program is sponsored by the
National Book Committee, Inc., in cooperation with the American Library
Association. Sixty national organizatio ns of all kinds participate actively in
the program, including the National
Ed ucation Association.
NEA President Ewald Turner, . in a
letter · to Association members, alerting them to National Library Week,
says ... " it is a time to emphasize that,
as facts and skills become obsolete with
greater rapidity, our chief aim must be
to t·each pupils how to learn, and to
spark in them a lively interest in books
and reading so that they will be
equipped for a lifetime of learning."
This year during the fifth annual
observance of National Library Week
thousands of librarians, publishers,
newspaper editors, broadcasters, civic
and education groups and business, religious and professional leaders will
devote their time, skills and money to
the success of this effort to make all
Americans better read and better info rmed.
Gertrude Berg and Sir Cedric Hard-

UNITED STATES,
WEST INDIES, MEXICO,
CANADA, BERMUDA,

Sponsors of NL W cite the following
facts to point up the need for increased
support of the total program:

HAWAII, AFRICA,

1. Twenty-five million Americans
have no public library service and 50
million have only sub-standard service.

ASIA, EUROPE

2. More than 40,700 schools have no
school library and 10,600,000 young
Americans attend these schools.

3. Public schools with libraries average approximately only five books per
pupil.
4. Less than half of all college · libraries have 50,000 volumes.
The National Book Committee has
prepared a Special School Kit to be
offered to schools for $1.00 The Kit
is designed to assist in planning classroom and community activities and to
encourage student interest in reading
and libraries.
Included in the Kit are colorful promotion aids: Posters, pennants, bookmarks, a special three-piece mobile
with instructions for assembly, etc.
Interested students and teachers may
obtain the school Kit by writing to
National Library Week, Box 700,
Great Neck, Long Island, N. Y.

Professional Responsibilities(Continued from Page 3)
Association jo.in those agencies and groups that are pressing
fo r higher academic standards in the pre-professional training of teachers. Resources should be pooled and directed
•award development of accredited teacher education programs which meet the most rigid tests, academically and
therwise.

Explosion of Knowledge
It is doubtful that any previous period in history has had
reater demand for creativity and innovation than the pre·ent period of technological developments. If professional
' rganizations of teachers are to make significant contribucions fo social advancement, as well as technological progress, they must insure an unlimited supply of competent
teachers.
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TRAVEL ANYWHERE -

HENDERSON
TRAVEL
SERVICE
854 HUNTER ST., S. W.
JA 2-6886-7
ATLANTA 14, GEORGIA

Developing selective criteria which comprehends the
variety and depth of knowledge which future instructional
programs will demand of teachers is not an easy task ;
rather, it is both difficult and complex. Likewise, conceptualizing a program of preparation which insures that academic ineptitude will not be rewarded with the diploma
and teaching license challenges the i magination. Nevertheless, the profession as a whole has the responsibility of
planning programs and services which offer the greatest
possible hope for a continued supply of competent and
professional teachers.
Whatever may be the nature of responsibilities which the
Association assumes in the future, none should be considered more important than that of discouraging, by every
worthy means, thos·e who seek to enter teaching without
capabilities in the art and science of teaching.
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UN' s Ralph Bunche and Former Teacher

Receive 1962 Golden Key Award:;
A one-room adobe schoolhouse in a
New Mexico mining town and the glasswalled United Nations skyscraper by
Manhattan's East River are far apart in
many ways, but the depth of one individual's influence upon another actually binds them closely together.
In the former, Miss Emma Belle Sweet,
as a 14-year-old girl with less than an
eighth-grade education, began a teaching
career that was to last for 50 years. In
the latter, Dr. Ralph Bunche, once a
pupil of Miss Sweet's, carries on a career
as Under-Secretary of the United Nations that affects citizens in all corners of
the earth.
Dr. Bunche received the Golden Key
A ward recently at the Atlantic City
convention of the American Association
of School Administrators, an award
which each year honors a citizen who
has contributed significantly to the national welfare. A companion Golden
Key Award, and $1,000 in cash, was
presented to Miss Sweet, chosen by Dr.
Bunche as . the teacher who influenced
him most at a formative stage in his
life.
Why did one of this country's most
famous peacemakers and educators,
whose own education includes degrees
from the University of California at Los
Angeles and Harvard University and
post-doctorate work at oLlier universities
both inside and outside the country, reach
back to an elementary classroom in New
Mexico for his most memorable experience in education?
Perhaps the answer is in Miss Sweet's
summation of her half-century as a teacher: "I don't know what I would have
done without teaching, because I loved
all of my students."
The need for money rather than a
love for students initially started Miss
Sweet on a teaching career. Her family
could well use the $7 a month she received for tutoring the school-age children in the village of Dolores, a goldmining town which no longer exists. Her
1893 private school was set up in 1
one-room adobe building; the blackboard
was made of two boards painted black
and nailed to the door; each child furnished his own desk and chair, a coffee
IO

box for a desk and a fruit crate for a
chair. Miss Sweet still has an abacus,
made by her brother, which she used in
the Dolores schoolroom to teach arithmetic.
As her family moved about the state,
this pioneer teacher finished her own
education and began to teach under less
primitive conditions-in Santa Fe and
Raton. In 1913, one year after New
Mexico became a state, she joined the
Albuquerque school system, from which
she retired in 194 7.

It was early in Miss Sweet's career -tt
Albuquerque-1915-that young Ralf h
Bunche was enrolled in her sixth-grade
class. A class record book still in the
files indicates that he was a good stident, but she graded him only C-plus
in deportment.
"I don't recall why," she said, "but
I imagine he must have been the kind of
student who got finished with his assignments q1:ickly and was looking
around for something else to do."
Discipline and exactness, tempered

Miss Sweet and the homemade abac~s she used to teach New Mexico children arithmetic in 1893.
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h a genuine love for children, made

t, ss Sweet's teaching memorable to Dr.

.t

f

1- i-iche as well as thousands of other
dents, many of them now city and
s :e leaders in New Mexico. Some are
5: .:l in contact with Miss Sweet, proudly
ir 1 roducing children and grandchildren
L their former teacher.
Miss Sweet's interest in her pupils
(:,ometimes there were as many as 60
in her classes) didn't end with the last
school bell of the day. Her own hobbies,
rock collecting and stamp collecting, fascinated pupils who stayed after school
to enjoy Miss Sweet's company. She was
always available to youngsters, even on
the weekends when she served as a Baptist Sunday school teacher.
"I had a lot of help from the Lord
in the classroom," she adds. "There
were often times when I didn't know
quite what to say to a student, and the
words which came didn't come from
me. "
Th<: lives of Miss Sweet and Ralph
Bunche crossed at a crucial time for the
young boy. Born in Detroit, he had
moved with his family to Albuquerque
when he was 10, a move prompted by
the poor health of his parents. But in
that year in Albuquerque both parents
died, and his plucky grandmother, saddened by the loss, scraped together
enough money to get them to Los
Angeles.
Just as economics played a role in deciding Miss Sweet's future, so did economics, or lack of means, constantly dog
Bunche's efforts to complete his own
education. At that time he was one of
the few Negro boys to enroll at Los
Angeles' Jefferson High School, where
he starred in sports and debating, and
was graduated among the top 10 students in his class. He worked part-time
as a newspaper messenger boy, houseboy
to a film star, and helper in a rug-dyeing
factory.
His athletic abilities earned him a
:our-year scholarship to UCLA, and
:1pon graduation, he received a tuition
fellowship to Harvard, but had no fare
. r money for room and board. The
\ Jegro community in Los Angeles, proud
.)f Bunche's accomplishments, raised
Sl ,000 to help him out.
Working part-time in a bookstore, he
-~arned a master's degree in political
·,cience at Harvard, and accepted a teach'. ng post at Howard University where he
·;et up ,the Political Science Department.
He is remembered as a tough but popular teacher, who promoted more infor-
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Dr. Bunche (right) with Ambassador Rajeshwar Dayal, High Commissioner of India in Karachi,
Pakistan. (UN Photo)

mality i.n social rules on the campus.
Dr. Bunche married one of his Howard University students, Ruth Harris,
who became a teacher also. They have
three children.
A colonial affairs specialist, Bunche
was the first Negro to take over a desk
in the U. S. State Department, as associate chief of the Division of Dependent Area Affairs. He was chiefly responsible for the trusteeship provisions of the
United Nations charter.
Bunche's patient but persevering work
for peace became internationally known
when he was able to negotiate a settlement between the Arabs and Isreali over
Palestine. Since 1957 Bunche has received his assignments directly from the
UN Secretary-General, roaming the
world as an international troubleshooter.
These have included conferences on the
peaceful uses of atomic energy, supervising the UN emergency force in the
Suez crisis, and setting up the UN operation in the Congo.
Among his numerous honorary degrees
and awards are the Nobel Peace Prize
in 1950, the Four Freedoms Award, the
Spingran Medal, Phi Beta Kappa, and
the Peace Award of the Third Order of
St. Francis.
Dr. Bunche and Miss Sweet met again
for the first time in many years at a reception at the United Nations on February 15. It wasn't the typical picture of
a dynamic former student paying tribute

to a retired generation. Miss Sweet is
still full of dynamism, herself. She says .
confidently that she can handle any student who comes to her, despite her 8 2
years and more than a decade away from
teaching. Weathered more by the New
Mexico out-of-doors than by age, Miss
Sweet, until a year ago, managed a petrified forest ranch with her brother near
the site of that adobe beginning- the .
Dolores schoolhouse.
Dr. Bunche is the seventh outstanding
American to be selected for the Golden
Key award. The 1961 recipient was Admiral Arleigh Burke, and others have
included former President Eisenhower ;
J. R. Wiggins, executive editor of the
W ashington Post; and L. A. DuBridge,
president of the California Institute of
Technology.
The award is sponsored by seven national organizations the American
Association of School Administrators,
Council of Chief State School Officers,
National Association of Secretaries of
State Teachers Associations, National
Congfess of Parent and Teachers, National Education Association, National
School Boards Association, and the O ffice of Education, Department of Health,
Education and Welfare.
A Golden Key Council, representing
all of the organizations, nominates and
makes the final selection for the Golden
Key Award.
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George W. Carver High School Expand~;
In the early days of Freedom, about
1865, Rev. J. J. Reinhart from Virginia founded and established the Navasota Colored School. Classes were
held in Gibbs Store in downtown Navasota and in the Metho.dist Church
across the street from the present site.
Each person attending school paid
$1.00 per month and $.25 for a spelling book.
Under the leadership and influence
of Rev. Reinhart and Rev. L. L. Gamble in about 1870, Prof. James Washington from Chicago, Illinois, became
the first principal of the Navasota
Colored School. During the period of
his administration, Mr. Malcolm Camp
gave the . land on which a school
could be built, which is the present
site -of the school named George Washington Carver High School, on June
30, 1942.
Carver, one of the outstanding
schools of the state, is obligated to
meet certain high education al standards and ·to sponsor progressive educational movements that will benefit

youth. In stnvrng to make the institution a school worthy of recognition
as a "AA " class institution, the administration of the school has constructed
for the student body an educational
program to which one can point with
pride.
In order to app reci ate fully the advantages of the present educational
program and the growth of the school,
one must realize that the chief objective of Carver is to give the youth of
the community a liberal and Christian
education which will enable them to
meet situations in life intelligently and
with assurance.
What are some of the attributes that
have resulted in the phenomenal
growth of Carver in recent years? In
1950 a large number of outlying common school districts were consolidated
with the Navasota Independent School
District, bringing in a large number
of students and many facilities.
The present sight of Geo. W . Carver School is located at the Intersection of Highway 105 and 6. Approxi-

mately 70 miles Northwest of Metr }politan Houston and 26 miles fr o n
Prairie View A & M College. Thr :e
elementary schools, one Junior Hit h
School, and one Senior High make t p
the present system.
The outlyir g
schools through consolidation whi, h
make up Carver are - Plantersvill :,
Stoneham, Yarborough, Post Oak, "t.
Martinville, Freeman, Green Valley,
St. Holland, Lynn Grove, White H all
and Courtney, also the high school students from Shiro, Brazos County, Allen Farm, Millican, and Templeman .
The teaching staff consists of 35
teaching units, four vocational instructors, and one full-time principal, along
with three elementary school principals
and one special teacher.
The Texas Education office located
on the campus· has a personnel of State
NHA Advisor, Area III Supervisor of
Home and Family Life Education, Area
III Supervisor of Vocational Agriculture and Office Secretary.
Carver has grown tremendously rn
the past years.

·GEORGE WASHINGTON CARVER HIGH SCHOOL FACULTY, NAVASOTASecond Row-Left to right-Mrs. D. A. Jarvis, Fifth Grade; Mrs.
Seated-Front Row-Left to right-Mrs. Clara Ford , Eight Grade; Mrs.
Willie R. Henry, Sixth Grade ; Mrs. Clara Antwine, Fourth Grade; Mrs.
Dorothy C. Warren, Social Science; Mrs. Nona Neal, Third Grade ;
Gladys Dunn, Third Grade; Mr. Darcell Jackson, Seventh Grade; Mrs.
Mrs. Joyce . R. McClendon, Sixth Grade; Mrs. Annie L. C. Ridge ,
I. M. Holiday, First Grade; Mrs. K. D. Goree, English-Drama; Mrs.
Maggie E. Conner, English-Business Adm. ; Mrs. Erma J. Gipson, · Homemaking; Miss Nancy Hunter, Mathematics; Mrs. Pearlie Franklin,
Second Grade; Mrs. Florence Hardeman, Homemaking; Mrs. N. B.
Natural Science-Physical Ed.
Taylor, Second Grade; Mrs. Estelle Brown, First Grade; Mrs. Maggie
Third Row-Left to right-Mrs. Clarissa Birdwell, First Grade; Mrs.
Lewis, Seventh Grade; Mrs. Joyce Whiting, Librarian.
Kittye D. Mooring, Spanish-Business Adm.; Mrs. Bennie Boyden, Fourth
Grade ; Mr. T. J. Franklin, Science-Physical Ed.; Mrs. Melvia W. Mitchell,
Back Row-Left to right-Mr. Woodrow Jackson, Fifth Grade; Mr. B. T.
Music-English; Mr. L. 0. Jessie, Vocational Agriculture; Mr. G. N.
Henry Vocational Agriculture; Mr. J. H. Payne, Principal; Mr. Gu!
Kimble, Principal Elementary School-Eight Grade; Mrs. Ruth M. Payne,
Jones, Area Ill Supervisor-Vocational Agriculture.-Photo not shown :
Area Supervisor-State Advisor, New Homemakers of America; Mrs.
Mr. Roland Harden, Mathematic.;-Science.
Ella Harden, Secretary-Area 111.
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G EORGE WASHINGTON CARVER HIGH SCHOOL, NAVASOTAReading from top to bottom-High School Coral group; Carver High
Sc hool Building which was built in 1942; Student Council at Ca rver High

School. Here they are shown at work making additions and revising
By-laws of the organization. At left is J . H. Payne , principa l of Carver
High School, who is a graduate of Sam Houston A and M College.

Seve-n ty-eighth Annual TSAT Convention

Will be in session. at Dallas
October 25-27, 1962
~I. ARCH-APRIL, 1962
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LETTERS
TO THE EDITOR

Countries in Africa, Asia, and Latin
America have requested the Peace
Corps to send 3,000 American teachers - and to send them within the
nex t six months.
The urgency of their requests point
up the critical shortages of teachers
facing newly developing countries
around the world. I am told, for example, that there are two million children eligible for secondary schools in
Nigeria but that only 14,000 actually
attend because there are not enough
to go around.
And during a recent trip to Latin
America, I personally met many teachers with only a seventh-grade education.
They were completing the
eighth-grade curriculum by correspondence while teaching grades one through
seven. So critical is the need for teachers that those who learn must stop
their own formal education in order to
teach others what they have already
learned.
It is no accident that the greatest
single request we are getting at the
Peace Corps is for secondary and elementary school teachers in all subjects!
During June, July, and August, the
Peace Corps will begin training programs which will prepare American
teachers for assignments in Ethiopia,
Liberia, Ghana, Ivory Coast, Togo, Sierra Leone, Somali, Tanganyika, Philippines, Thailand, North Borneo and
Sarawak, Costa Rica, Venezuela, Bra;.il, Ecuador, Ceylon, Nepal, Afghanis1n, and Pakistan.
Peace Corps Volunteers are already
:aching in Ghana, Nigeria, Sierra Le: e, Pakistan, India, Malaya, the Phil, pipes, West Indies, and Chile.
To be eligible for any of these p.ro·"·cts, an American teacher must be
- 'er 18 years old and possess a college
r university degree. For some pro"~ts, teaching experience beyond col?ge is required.
In others, beginning
•"ache rs will be used.

R1
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The Peace Corps provldes all expenses for its teachers, including transportation, training, housing, clothing,
food, medical care, and incidentals. In
addition, each person receives a termination payment amounting to $75 for
each month completed in the Peace
Corps. For two years of service, this
amounts to a lump-sum payment of
$1800.

February 16, 1962
Mr. Vernon McDaniel,
Executive Secretary
Teachers State Association of Texas
1191 Navasota
Austin, Texas
Dear Mr. McDaniel:
Our Poll Tax Campaign has been a
great success. This year with your help
and support more persons qualified to
vote than in any other previous year.
This success could not have been
achieved had it not been f?r you and the
time, effort, support and cooperation
which you so freely gave. It is because
of you and persons like you, we can
forsee that as people we will secure the
recognition and status we desire and deserve.

Some United States graduate schools
are willing to plan with Volunteer
teachers to permit substantial progress
towards graduate degrees during the
two years of overseas service. Many
The results which we were able to
of the best public school systems in the accomplish in a large measure is directly
United States have indicated a special related to the vital part which you played
interest in employing people who have in the campaign ; please, therefore, achad teaching experience in foreign cept our ·sincere thanks and appreciation
• for a job well done.
countries.
There is no upper age limit for service with the Peace Corps, and married
couples may be eligible if both can do
needed Peace Corps jobs, and if they
have no dependent children.
How do the Volunteers now overseas like their work? Listen to what
Tim Livingston has to say about teaching in Dodowa, Ghana:
"The students are an inspiration.
They fight with each other over who
is to be the lucky one to carry the
master's books and papers, and they
stand to greet me in unison whenever
I enter the class. They try very hard
for the most part, but they have quite
a bit of difficulty with English, and
my American accent does not help it.
I always pronounce the 'r' on all words
and they of ten look at me puzzled,
until I say the Anglo-Ghanaian equivilent - father is fathah and here is

heah.
"I can't tell you how glad I am to
be a part of the program. This is a
foreign aid that is intensely personal
and the people identify it with a living
representative from America, rather
that with some nebµlous conception
about that 'mammoth country across
the sea.'"

Yours sincerely,

J.

UNITED POLITICAL
ORGANIZATION
By:
Phillip Crawford

February 15, 1962
Mr. Vernon McDaniel
1191 Navasota
Austin, Texas
Dear Sir:
May I take this opportunity to thank
you for the service rendered in loaning
books to our school on the Negro, their
history and contributions. This wealth
of material was accepted with tremendous
enthusiasm. Because of such limited materials and the scarcity of it, we sincerely
hope that this service could be extended
to all schools and personnel so as to enhance our knowledge and appreciation
for this-our heritage.
Again may I say "thank you."
Respectfully yours,
(Mrs.) A. R. Taylor,
Chairman-Negro History Week
Lamar Elemetary School
Del Valle
ART/g
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Economic Literacy Project Issues
Fifth Text For High Schools
A seven°year undertaking of the Council for Advancement of Secondary Education to help young Americans understand the free enterprise economic system
and how it compares with others was
completed recently with the publication
of the fifth and final book in the CASE
'Economic Literacy Series.'
Laurence de Rycke, author of the
forthcoming " Beginning Readings in
Economics," has compiled 67 essays on
economics to round off the series, designed to l;,e used as in-class texts.
The books in the series, all written by
lead ing educators in the field of economics, guide the student to a thorough
understanding of the basic economic
principles and how these principles
work when applied to modern problems.
The series' aim is to teach high school
students HOW to think about modern
economic problems-and their possible
solutions-not WHAT to think.
Galen Jones, CASE director who initiated the series, says the economic productiveness of the free American economy is only matched by the American

people's profound ignorance of how that
economy works.
It is to erase this ignora~ce that the
Economic Literacy Series was inaugurated.
The Council for Advancement of
Secondary Education was founded in
1953 by the National Association of
Secondary-School Principals, one of the
departments which make up the National
Education Association, with the cooperation of the National Better Business
Bureau.
A board of 21 trustees-half of them
educators, the rest businessmen, farmers
and workers-govern CASE in its drive
to stimulate understanding and encourage
improvement of secondary-school education.

Note:

For further information on these
books or the CASE project,
write Council for Advancement
of Secondary Education, National Education Association, 1201
16th Street, N. W. , Washington
6, D. C.

Get Your Grammar Right
Get your grammar right, and all other
things will be added unto you.
Live in the Actiii·e V oice rather than
the passive; thinking more about what
happens to you.
Live in the Indicative M ood rather
than in the Subjective, concerned with
things as they are rather than what they
might be.
Live in the Present Tense, facing the
d uty at hand without regret for the past
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or worry · about the future.
Live in the First Person, cnttcizmg
yourself rather than finding fault with
others.
Live in the Singular Numbers, caring
more for the approval of your own conscience than the applause of the crowd.
And if you want a Verb to Conjugate,
you cannot do better than to take the
verb " to love."

William DeWitte Hyde

Vacations and vocations will be co. '.l·
bined by hundreds of teachers and otl- :r
school personnel this summer in G rI
Scout camps throughout the country.
These paid camp staff positions ha,'e
always been popular with educators, and
afford an opportunity to work wi:h
young people in a relaxed , vacation c:tmosphere.
No matter what her specialty, a tea 1er can choose from a wide variety of
positions. Qualified candidates who are
at least 21 years old may serve as unit
leader, waterfront director, food supervisor, health supervisor, business manager and program consultant ( in such
fields as arts and crafts, nature, dramatics, sports and games) . Camp director
must be at least 25 years old and have
had camping, administrative, and supervisory experience. Assistant unit leaders,
assistant waterfront directors and other
counselors may be as young as 18.
All these jobs provide full mainten ance and salaries which vary with experience, training and responsibilities. A
basic pre-camp training session ( about
five days) precedes the camping season.
Teachers, office personnel, nurses and
dietitians who wish to spend a summerthat-counts near home should call their
nearest Girl Scout Council or visit the
iocal office at the State Employment
Service. For opportunities farther away,
write directly to:
Miss Fan(#on Hamilton
Recruitment and Referral Advisor
Girl Scouts of the U.S.A.
830 Third A venue
New York 22, New York

TEACHERS! BORROW
$50 to $300 BY MAIL
Qui cf( I• Easy I• Private I
Any amount from $50 to $300-lf you need mom,y
Quirk---cut out and mail this ad for complete free
details. Completely ronfldtntial. No co-,icn•rs, no
~ndor~ers. Friends. merchants, school boud will not
know you a:,ply for a loan. You ran make this loan in
the priury or your home ■Y MAIL on your sicnature (

~~~is Roeia:r/~ci:a~'-~~i:i~t&: °!~:~:r P,~:c~~I~~:

C~tp:~t ~
and mail this ad today for full details In plain envelope. ;
TEACHERS LOAN SERVICE. Dept. F
,.
■ IIUNDIDGE, ALA ■AMA
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ft :,shmen Entrance Test
(Continued from Page 7)

fc 1 : d among all the instruments of the
ement Tests Battery.
.• That either the Placement Tests
B:i. _ery is inadequate for estimating
fu ' ,re performance or that other facto. , such as motivation, challenge, lack
of :nterest or study skills appear to be
operative. While it is frequently possi ble to state with some confidence
when a forecast failure occurs, that a
student under-achiever because of such
operants as participation in too many
non-academic and/or social attraction,
the absence of sufficient motivation,
th e existence of emotional problems,
and lack of challenge by college faculty, it is more difficult to identify such
students prior to admis~ion by performance on placement tests. Further
research is needed to determine the influ ence of these factors_

Analysis of Counseling And Guidance

pj
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Grade Point:

A=4, B=3, C=2, D=l, F=0

Summer 1961 Institute Enrollees
cation, 492 enrollees held the highA total of 2,564 secondary school
counselors and teachers attended the 76
est level of counselor certification,
short-term Counseling and Guidance
644 enrollees held less than the
Training Institutes conducted last sumhighest level of counselor certificamer. All but 70 of the enrollees were
tion, and 9 51 enrollees held no
from private schools.
certificate. Data for 42 were not
Some of the data on enrollees submitreported.
ted by the institute director follows:
• 819 enrollees had been engaged full
• Of those enrolled, 540 had mastime in counseling and guidance
ter's degrees and 18 had bachelor's
activities
during the previous year,
degrees in counseling and guidance.
804
had
been
engaged half time or
Of the remaining 2,000 who held
more
but
less
than full time, 941
no degree in counseling and guidhad
been
engaged
less than half
ance, 2 held _doctor's degrees, 1,106
time
or
not
at
all.
held master's degrees, and 898 held
bachelor's degrees.
The short-term institute to be conduct• 506 enrollees had had no previous ed this summer will place greater emexperience in counseling and guid- phasis in their selection of enrollees on
ance, 1,676 had some experience hut those who have had an appreciable
less than 5 years, and the remaining _amount of counselor training but who
382 had 5 or more years of experi- need improved . qualifications. The reguence.
lar session institute will concentrate on
• 435 enrollees came from States with- secondary school personnel who are beout provision for counselor certifi- ginning counselor preparation.

A Word For NEA
At a time when we are so interested
in the advancement of our profession
and increased benefits for teachers, we
should hang our heads in shame for our
inexcusable negligence on the part of
our National Education Association.
We brag in Texas or at least we did
unti l Alaska became the largest state,
about our bigger and better things. We
have always wanted to be first and best
111 everything. Why is this not so in
NEA?
ur record of membership in the
·EA is commensurate with our salary
·1edule. Until the recent teacher pay
' ise passed by the Legislature, we were
1ong the lowest in both in the United
'1tes.
There are an estimated 88,050 teachin Texas and only 27,155 NEA mem, , or about 31 per cent. The goal for
( 0-61, was only 30,000 yet we fell
·,4s members short.
Education and the teaching profession
•e become stepchildren in both our

1 RCH-APRIL, 1962

state and national governments. When
our lawmakers consider the needs of our
state and nation, the needs of the education profession usually come last.
When one considers the support we
give our professional organizations, it is
easy to understand why our profession
sometimes carries so little weight with
our lawmaking bodies. Many legislators
feel that we are a poorly organized profession, worthy of little concern.
The best way for an individual to be
heard is through his professional membership. The $10 you pay in dues will
lend .financial support, while your name
on the roster will lend numerical support.
1f we are to remain a world power,
we must keep our educational system
alert, active, and growing. Because leadership in this effort is ours, the responsibility for our profession will be protected only through our diligence.
Texas should gain its rightful place
in this responsibility for keeping our

educational system as strong as possible.
In the past, we have neglected our
charge and can take no credit for any
dccomplishment by NEA.
Every person in our profession first
should accept the responsibility of becoming a member in NEA and then ask
his fellow workers to join. Unless an
administrator leads, however, his faculty
is not likely to follow. An administrator
whose school is not 100 per cent in
membership should hang his head in
shame.
Now is surely the time for us to lend
our support to our professional organizations! Educational legislation will continue to be an important concern on both
a state and national level. We must be
strong if we are to be given due consideration. Join your professional group,
the NEA.
John W. Barnes
Superintendent, Cuero
from The Texas Outlook, September
1961.
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NAMES and NEWS
DEPARTMENT OF CLASSROOM TEACHERS

Miss Katie A. Stewart, member Advisory Council, South Central Region, NEA, Department
of Classroom Teachers.
Miss Stewart attended the Regional Instruction Conference, February 8-10, 1962, at
Wichita, Kansas.

Mrs. Vivian 0. Bowser, President, TSAT Department of Classroom Teachers.
The president attended the Regional Instruction Conference, Wichita, Kansas.

Do You Know That
There were 85,102 high school grad 1ates in Texas in 1961. Fifty-seven F r
cent of this number, 47,716, planned ,:o
enter college-an increase of about 8 :o
students over the preceding year.
Texas schools ranked second in the
nation with 331,939 students enroU..d
in Vocational Education.
Texas leads all states in Vocational
Agriculture enrollment, is second in Di~tributive Education, is second in Hom~making Education, and ranks third in
Vocational Industrial Education.
Allotment_s of $2,225,000 have be n
made to 345 schools and 16 junior colleges in Texas to purchase materials and
equipment to strengthen instruction in
science, mathematics, and modern foreign
languages.
More than two million students were
in average daily membership in Texas
public schools in 1960-61 and of these
the average daily attendance exceeded
94 per cent.
In Texas approximately 755 persons
keep up to date on school administrative problems by attending monthly inservice education meetings of school superintendents.
Twenty-two Texas public high schools
have taken advantage of a new, State
Board of Education Standard which authorizes state-accredited high schools to
advance -superior and talented students
at their own rate through advanced
standing and advanced credit examinations.

Local and District Scheduled Meetings
Date

Time

Association

Plae-e

7 :30 p.m.

Temple Classroom Teachers
Association
East Texas District Teachers
Association
Southeast Texas District
Teachers Association
West Texas District Teachers
Association
Longview Teachers' Alliance

Dunbar Junior-Senior
High School, Temple
Jacksonville, H. B.
Jones, Principal
Franklin Junior High
School, Port Arthur
Lake View High
School, Big Springs
Rollins Elementary
School, Longview
Kerley School, Hutto

March

8

March

9

March

9

March

9 · 9:00 a.m.

March 13

4:00 p.m.
3 :45 p.m.

March 14
March 16
March 27
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7 :00 p.m.

Williamson County Classroom Teachers Association
Central Texas District
Teachers Association
Wood County Teachers
Association

Navasota (Annual
Meeting)
McFarland High
School, Mineola
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$:38,000,000 For Scholarships,

What's News
In Your School?

f,illowships, And Loans

Are there new members on
\ vailable now! Scholarships, Fellowships and Loans Volume IV is the fourth
in .1 series of standard reference guides
on student aid by Dr. S. Norman Feingoid, National Director of B'nai B'rith
Vocational Service with headquarters in
Washington, D . C., and a foremost authority in the United States on student
aid.

is a national consultant on student aid
and has helped establish scholarship and
loan funds for unions, industry, and
many fraternal and civic organizations.
Educational and vocational guidance
counselors will find a wealth of information to help them in their daily work.
A selected and recommended bibliography is included.

Volume IV is an answer to admissions officers, counselors, deans, fund
administrators, librarians, parents, students and teachers who are concerned
about the rising cost of education beyond high school. Scholarships, Fellowships and Loans Volume IV lists more
than $9 million in scholarships, $58 million in fellowships and grants and $7 L
million in educational loans that are
awarded annually from non-school administered sources. There is complete
and detailed information about where
and when to apply for the $138 million
awarded annually in this most recent,
comprehensive, detailed and accurate
listing of funds and their qualifications
fo r education beyond high school.

Scholarships, Fellowships and Loans
are in reference libraries in the 50 states
and nearly every foreign country. These
standard reference guides have been reviewed and mentioned in more than
7,500 books, newspapers and magazines.
Funds for hundreds of different careers
from the retraining of prison inmat_es
to any career of the recipient's choice
are available. These books are a tribute
to clubs, foundations, fraternal organizations, individuals, industry, labor unions, and private agencies who are making it possible for gifted youngsters and
adults to develop their talents and thereby make the greatest contribution to
themselves, their families and society.

Scholarships, Fellowships and Loans
Volume IV is written in an easy to read
style with positive and successful suggestions on when, where and how to
apply for student aid based upon the
author's wide experience. Dr. Feingold

Scholarships, Fellowships and Loans
Volume IV may be purchased directly
from Bellman Publishing Company, Mail
Order Department, P. 0. Box 172, Cambridge 38, Massachusetts or through
local book stores.

your faculty this term? Did some
members of last year's staff receive a promotion? Do you h~ve
a new gym? Any new i~teresting
developments in your school system?

Other teachers over the

state will want to know about
little things which may not appear to you to be news.
Will you please serve as a reporter for NAMES AND NEWS,
a regular featu re of the TEXAS
STAND ARD? If you know of
teachers who have retired, married , or left the profession for
some reason, we would like to
know ·about it.
We are interested, too, in special articles about your school
and your work, which you may
wish to send for publication .
Send your news items for the
next issue to:
TEXAS ST AND ARD
1191 Navasota Street
Austin 2, Texas

ANNUAL MEETING
Elementary Principals
and
Superviso~s Association
April 5-6, 1962
Huston-Tillotson College, Austin
Keynote Speaker:
Dr. Irby Carruth, Superintendent
Austin Public Schools
~.~RCH-APRll, 1962
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NEGRO HISTORY EXHIBIT
BLACKSHEAR ELEMENTARY, AUSTIN

Academically Talented-.
(Continued from Page

)

literature: rhythm, meter, verse forr 1s,
tone, etc.
9. Capacity for creative and
imaginativ,e thought and
expression
Broaden and deepen vicarious expt:iences through reading.
Experiment with or.iginal compo,itions in various literary forms and
techniques.
Produce anthologies of
best class writing.
Provide opportunities for speech and
dramatic activities.
10. Occasional tendency to
question abruptly, challenge,
overcriticize, procrastinate, and
to ov,erlook importance of
detail
Discuss ways of using critical ability
tactfully, courteously, and constructively.

Blackshear Elementary School, F. R. Rice , Principal

Teaching d1ildren to appreciate the
contributions of Negroes to our civilization is a regular part of the library
program and instructional services in
Blackshear Elementary School, Austin.
The school librarian, Mrs. Algerene
M. Craig is showing pictures of distinguished Negroes, and a pamphlet of
biographical sketches about them. Included in the display are: Dorothy Irene
Height, National President, National
Counci l of Negro Women, Inc. ; Robert
C. Weaver, Administrator of the Housing and Finance Agency; Hildrus A.
Poindexter, U. S. Foreign Health Service; Dorothy Boulding Ferbee, Medical
Director of Howard University; Joe
Louis, Former Heavy Weight Champion
of the World; Leontyne Price, Opera
Singer ; George P. Weaver, Assistant
Secretary of Labor; Wilma Rudolph ,
World's Fastest Woman Runner; Henry
0 . Flipper, First Negro Graduate of
West Point.
The five children are interested in
completing requirements for memberhip in Texas Readers' Club. Each of
them has chosen a Negro biography book
to share with his class during the observance of Negro History Week, Feb-
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ruary 11-18. These pupils are, reading
from left to right: Frederick Lewis,
Margie Nell Arnold, Melvin Graham,
Dottie Louise Nesby, and William Darnell Moseley. Principal F. R. Rice observes their selections.
The materials for the above exhibit
was furnished by the Teachers' State Association. This is one of the services of
TSA T. Any teacher desiring to use such
kit may contact Vernon McDaniel, Executive Secretary of TSA T.
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Guidance Services In The Schools
And Intelligent Administration Leadership
By RONALD J. ROUSSEVE
Acting Director of the
Counseling Center
Prairie View A. and M. Colleg,e

On July 4, 1960, the Texas State
Boa rd of Education formally adopted
new accreditation standards for guidance services .irt elementary and secondary schools of the state. These new
stan dards became effective beginning
with the 1961-62 school year and must
be met by all schools seeking official
accreditation.
In general, the new standards for
guidance make it essential that each
school system within the state shall
have a realistic and comprehensive .program of guidance services: a program
outlined in writing, with principles and
policies endorsed by local school
boards and administered by professionally trained personnel, and extended to
all grades .in which instruction is given.
Implicit in these recent developments in the State of Texas, is the
realization that functional guidance
services in the schools are essential if
young people are to attain an adequate
measure of self-fulfillment and thereby make a lasting contribution to the
nation's human resources. Pupil appraisal, education and vocational guidance and placement, orientation and
r;eneral personal-social adjustment, follow-up, programs for talented children
- these are but a few of the guidance
se rvices which must be provided in the
schools of Texas if the goals of pro1·:cli ng for the national defense as well
,1, for individual development are to
b,:: achieved.
The current need for improved guid: ~ce facilities in the schools of Texas
' •: ms apparent. It is also clear that
,, 1ny school personnel who are being
: trusted with guidance functions ( in
;mpliance with the new accreditation
J.ndards) will have to have consider1le exposure to professional guidance
urses and experiences if they are to
charge their new responsibilities efientlr,. But on this very point, it has
curred to me recently that many of
; in the teaching profession ought to
,p looking at guidance as being re-
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stricted to a series of highly specialized services performed by a small
corps of technically trained, fully certified counselors. Actually I do not
mean to dismiss the importance of securing the services of formally-prepared guidance workers for our schools
-for certain phases of guidance do indeed require the competencies of specialists. Nevertheless, I am suggesting
that we are "missing the boat completely" so long as we maintain that,
"We cannot establish a guidance program in our school because we have
no professionally-trained counselors in
our midst."
There is much that intelligent administrative leadership ought to consider itself responsible for in the interest of setting up the foundations,
providing the rationale, and offering
the necessary moral support without
which no organized phase of an educational program can succeed. But let
us apply this frame of reference more
specifically to the question of how to
get started in establishing a functional
guidance program.
First and foremost, it is necessary
that all concerned understand the nature of guidance: Systematic guidance
is a phase of the educational process
which consists of a body of organized
services to students which are provided to assist them in securing the knowledge, skills, attitudes, and motivations
needed in making adequate decisions,
plans, and interpretations essential to
satisfactory adjustment in a variety of
areas. Such services include : ( 1) an
operational cumulative record system,
(2) supplying educational and vocational information, (3) individual
counseling, ( 4) testing and evaluation,
and (5) placement and follow-up . ..
Secondly, it is imperative that administrative leadership work up a realistic pattern of operation that is designed to culminate in the coming into
being of a rudimentary program of organized guidance services. This " plan
of operation," as I conceive it, should

embrace six essential steps:
I. Establish a Guidance Committee
composed of a handful of genuinely interested, professionally
alert staff personnel who will read,
consult, discuss, project, supervise and furnish immediate leadership for the endeavor . ..
II. Make a careful survey of guidance
NEEDS and other weaknesses in
the school in question through
the cooperative efforts of a team
of conscientious staff members ...
III. Formulate a small list of realistic
OBJECTIVES for the guidance
program-which objectives, when
they are achieved or approximated, will result in a satisfaction of
the needs previously identified .. .
IV. If the services of already trained
personnel are not available, then
an imaginative and functional inservice training program should
be devised to provide some of the
special competencies required .. .
V. Following the careful execution
of the fore-going steps, and only
after questions relating to materials, budget, facilities , etc., have
been satisfactorily settled (follow.ing consultation with school district coordinators)-only when
trict coordinators) - only then
should policies and procedures be
worked up and the projected program of guidance services implemented . ..
VI. Provide for periodic EVALUATION to appraise the effectiveness of the program and to
strengthen weaknesses ...
In "starting from scratch" to set up
a systematic program of guidance servic~s, these several developmental steps
appear to be of paramount importance
and should be provided for through the
vision and far-sightedness of intelligent
administrative leadership.
The six developmental steps outlined above, incidentally, are predicated upon these two fundamental
principles: First, all phases of the
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emerging guidance program should result from careful STUDY and PLANNING and COORDINATED LEADERSHIP!
Second, the program of
guidance (to be really effective) must
be TAILOR-MADE to fit the particular school in question-rath er than
should it be a mirror image of some
"master plan" utilized at "X School"
or described in the literature of the
field of guidance !!!
These particular matters are being
presented for the attention of school
admi nistrators in this short paper because as bulletins publicizing new educational standards continue to appear,
I get the impression that many of us
begin to recognize all too clearly our
professional deficiencies and, as a consequence, we invariably become PANICKY and ANXIOUS. And frequently we plunge headlong into activities
that are bound to end in dismal failure
largely because we fail to grasp the
importance of principles like those
mentioned above.
A good guidance program cannot be
detached from other elements of the
total education offerings and underlying commitments of the school; nor
can it be projected in the form of
poorly conceived, piecemeal, surfacelevel " busy work" designed to give
outsiders the impression that "we' re
keeping up with current trends"!
Ultimately, I suppos·e, the real test
comes in bei11g able to conceive of the
role of guidance services against a
backdrop of sound philosophical commitments and present-day social outlooks. For, any program that is structured devoid of a proper consideration
of fundamental questions relating to
PURPOSE must be immature and superficial indeed. If guidance activities are to have a dynamic impact on
education with a view toward helping
youth attain a fuller measure of selffulfillment, they must have a wholistic
pattern for their operation, a purpose,
and a vision for their future.
What kind of image of guidance
services do YOU have as an intelligent
educational administrator???
Several current references worth examining in relation to the contents
of this paper are:
*McDaniel, Guidance in the Modern
School (Holt, Rinehart, and Winston)
*Miller, Foundations of Gttidance (Harper)
*Rosecrance and Hayden, Sch ool Guid&11ne ,::1.11d Perso1111t:l Serl'ice (Allyn anJ
Bacon)
*Hatch and Stefflre, Admi11istratio11 of
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Negro History Week Essay Contestants

WINNER. Phillis Collins, Eighth grade.

"MARY McLEOD BETHUNE"
By PHYLLIS COLLINS

Eighth Grade English
Lamar Elementary School

As I worked on my research project for Negro History Week, I discovered many contributions made by
Negroes in the field of education that
were uflforgettable. Among these Mrs.
Mary McLeod Bethune, who was the
first of her parents' children to be
born free, caught my admiration.
One thing I admired most about her
was her steady determination to bring
education to her people.
Most Negro leaders had been educated in the big colleges, but not Mrs.
Bethune. She had done her share of
plowing. She knew what it was to be
hungry. She had put up with day to
day insults and never talked back. She
knew how it was never to be sure,
no matter how careful she was, that
she was going in the right door or
sitting in the seat assigned to colored.
Yes, she lived with Jim Crow and she
didn't let it get her down.
Mrs. Bethune, unlike Booker T.
Washington was no t willing to accept
the idea of white and colored existing
"as separate as the fingers of the
hand." Mary Bethune called for harmony of the two groups. "Not separate as the fingers of a hand, but with
clasped hand of friendship."

CONSTEST ANTS. Left to right: Harold Thompson, 8th grade; Joe Etta Walker, 6th gra de;
Phyllis Collins, 8th Grade (winner); Jennifer
Alexander, 7th grade; and Sheila Woolwi ne,
5th grade.

ing work and through many cont ributions by those to whom she had endeared herself, Bethune - Cookman
College, in Daytona Beach, Florida.
The land and buildings were deeded
over to the Board of Education of
the Methodist Episcopal Church. Mary
Bethune was to be President of the
new institution.
Large sums of money were left to
the building fund by wealthy residents who had been touched by Mrs.
Bethune's early struggles to get the
school started.
She raised money to add more beds
to McLeod Hospital. She raised money to pay salaries to the teachers who
went out from the school to the turpentine camp missions. She was always having to raise money to pay
the running expenses that her low tu ition charges failed to cover.
Mrs. Bethune made many public
appearances. She went on many tours,
and talked to people from all over the
world. She also worked and served
in numerous organizations.
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Her ideas and knowledge awoke
America to the fact that N egroes were
mistreated and that they were humans.
She did so much for her people, yet
she never asked for anything in return .

With these convictions Mrs. Bethune
brought into existence, through untir-

The life of Mrs. Bethune has inspired me, and now it is my great ta~k
to try and accomplish something ef
which she would be proud.

Guidance Services: Organizatio11, S11pen•isio11, E1 alnation (Prentice-Hall)
*Loughary, Counseling - m Secondary
Schools (Harper)

*Garrett, Testing for Teachers (American Book Co.)
*Rothney, Danielson, anJ Heima.1,
Measttrement for Guidance (Harper)
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